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For any person desiring to appeal any decision made by the board, agency, or commission with respect to any matter considered at 
such meeting or hearing, he or she will need a record of the proceedings, and that, for such purpose, he or she may need to ensure 
that a verbatim record of the proceedings is made, which record includes the testimony and evidence upon which the appeal is to be 
based [F.S. 286.0105]. NOTE: Any transcript shall be requested and made by the individual requesting same at his or her own 
expense. Therefore, a court reporter may be desired or required accordingly.  

 
Any person with a disability who needs any accommodation in order to participate in this proceeding is entitled to assistance at no 
cost.  Please contact the Office of the City Clerk in writing at 120 108th Avenue, Treasure Island, FL, 33706 or by phone at (727) 547-
4575 at least two working days prior to the meeting to advise what assistance is needed. 
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DATE:  May 4, 2018 
 
TO:    Garry Brumback, City Manager  
 
FROM:  Cathy Hayduke, Recreation Director  
 
SUBJECT:  Parking Space License Agreement for Bilmar Beach Resort and Sunset Vista 

Beachfront Suites 
___________________________________________________________________________ 
 

BACKGROUND 
The City of Treasure Island entered into a Parking Space Lease Agreement with the Bilmar 
Beach Resort with the adoption of Resolution 12-22, effective March 6, 2012. The Agreement 
permitted the use of up to 35 parking spaces on a space available basis not to exceed 100 days 
in any calendar year at the Treasure Island Community Center, Gulf Front Park and Treasure 
Bay parking lots for an annual fee of $18,000. The Parking Space Lease Agreement was 
amended by Resolution 17-49, which eliminated utilization of Gulf Front Park and increased the 
parking fees paid to the City. The annual fee of $18,000 was changed to reflect a fee of fifty 
percent off the current parking rate for the Community Center on a space available basis.  The 
term of the Agreement was for one (1) year from May 1, 2017 to April 30, 2018 to give the 
Bilmar Beach Resort adequate time to make alternate parking arrangements for their 
employees and guests.  
 
Additionally, the City of Treasure Island entered into a Parking Space License Agreement with 
Provident Island Resorts, LLC dba Sunset Vistas Beachfront Suites with the adoption of 
Resolution 14-01, effective February 4, 2014. The Agreement permitted the use of up to 12 non-
handicap parking spaces on a space available basis excluding Memorial Day, Fourth of July 
and Labor Day at the Sunset Vistas parking lot for an annual fee of $2,000. The Parking Space 
License Agreement was amended by Resolution 17-50, which increased the parking fees paid 
to the City from $2,000 annually to a fee of seventy-five percent off the current parking rate for 
weekdays and fifty percent off the current parking rate for weekends. The term of the 
Agreement was for one (1) year from May 1, 2017 to April 30, 2018 to give Sunset Vistas 
Beachfront Suites time to make alternate parking arrangements for their employees and guests.  
 
In managing the metered parking, the system allows for use of swipe cards (EPurse cards) that 
are issued to the Bilmar and Sunset Vistas with specific perimeters so that actual time parked is 
tracked and the City can generate an invoice based on that parking. 
 
POLICY / PURPOSE     
Commission approval is required to authorize the City Manager to execute the Parking Space 
License Agreement to include an extension of the TERM and an increase in FEES for the 
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Non-Exclusive License Agreement  

Between City of Treasure Island and Bilmar Beach Resort 
Page 8 of 8 

 IN WITNESS WHEREOF, the City Commission of the City of Treasure Island, Florida, 
has executed this License effective the date first written above. 
 
 
CITY OF TREASURE ISLAND, FLORIDA Attest: 
 
 
By:              
      Gary Brumback, City Manager   Tiffany Makras, City Clerk 
 
Approved as to form and content: 
 
 
By:       
      Jennifer Cowan, City Attorney 
 
 

ACKNOWLEDGEMENT OF CONDITIONS  
 
Licensee herein hereby accepts the grant of the License contained herein, and agrees to be bound 
by all terms, conditions and limitations imposed upon the Licensee pursuant to the License. 
 
BILMAR BEACH RESORT    WITNESSED: 
   
      
By:              
          , as    Printed Name:      
 
 
              
             Printed Name:      
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Non-Exclusive License Agreement  

Between City of Treasure Island and Provident Island Resorts, LLC d/b/a Sunset Vistas Beachfront Suites 
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 IN WITNESS WHEREOF, the City Commission of the City of Treasure Island, Florida, 
has executed this License effective the date first written above. 
 
 
CITY OF TREASURE ISLAND, FLORIDA Attest: 
 
 
By:              
      Gary Brumback, City Manager   Tiffany Makras, City Clerk 
 
Approved as to form and content: 
 
 
By:       
      Jennifer Cowan, City Attorney 
 
 

ACKNOWLEDGEMENT OF CONDITIONS  
 
Licensee herein hereby accepts the grant of the License contained herein, and agrees to be bound 
by all terms, conditions and limitations imposed upon the Licensee pursuant to the License. 
 
PROVIDENT ISLAND RESORTS, LLC  WITNESSED: 
d/b/a Sunset Vistas Beachfront Suites 
      
By:              
          , as    Printed Name:      
 
 
              
             Printed Name:      
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DATE:  May 30, 2018 
 
TO:   Mayor and City Commission  
 
FROM:  Garry Brumback, City Manager  
 
SUBJECT:  Res. 18-50 Appointment of City Clerk 
___________________________________________________________________________ 
 

BACKGROUND 
 
The impending vacancy of the Human Resources Director position will be filled by the City 
Clerk, Tiffany Makras effective August 1, 2018. As a result, staff began recruiting measures for 
the position of City Clerk to ensure a seamless transition and minimal disruption to day-to-day 
operations.  
 
 
ANALYSIS / DISCUSSION  
 
The City Clerk position opening was advertised state-wide and targeted municipal clerks, deputy 
clerks, and the like. We received a total of eleven resumes in response and all of them were 
sent to the City Commission for consideration. It bears noting that there were three 
municipalities in Pinellas County concurrently recruiting for a City Clerk: Treasure Island, Indian 
Shores, and Dunedin. 
 
Six candidates with relevant clerk experience were interviewed by City staff. The City Manager, 
Human Resources Director, and City Clerk interviewed Ruth Nickerson and unanimously agree 
she is the best candidate and recommend her to fill the City Clerk opening. Ms. Nickerson 
demonstrated she is motivated, has solid ethics and professionalism, is approachable, and has 
several years of experience as a standalone Clerk. She became a Certified Clerk of Maine in 
2013 and served as the Deputy Town Clerk and Town Clerk for the Town of Hermon, Maine 
from 2008 - 2018. 
 
The Mayor and City Commissioners, individually, are scheduled on June 5, 2018, to interview 
Ms. Nickerson.  At this point, neither the Mayor nor any Commissioner has expressed an 
interest in interview any other candidate.   
 
 
RECOMMENDATIONS    
 

 

CITY OF TREASURE ISLAND 
AGENDA COVER MEMORANDUM 

 

June 5, 2018     Item No.  H.1 

H.1

Packet Pg. 22





RESOLUTION 18-50 
 

A RESOLUTION OF THE CITY COMMISSION OF THE 
CITY OF TREASURE ISLAND, FLORIDA APPOINTING 
RUTH NICKERSON TO THE POSITION OF CITY CLERK 
FOR THE CITY OF TREASURE ISLAND AT A STARTING 
SALARY OF $70,000; AND PROVIDING AN EFFECTIVE 
DATE 

  
WHEREAS, Tiffany Makras, City Clerk, has accepted the position of Personnel 

Director effective on or about August 1, 2018; and 
  

WHEREAS, the City recruited and received applications for the position of City 
Clerk; and 
 

WHEREAS, a staff interview panel including the City Manager, Personnel 
Director, and City Clerk interviewed applicants for the position; and 
 

WHEREAS, the panel unanimously recommends the appointment of Ruth 
Nickerson to fill the position of City Clerk; and 
 

WHEREAS, the City Commission reviewed all applicants and interviewed Ruth 
Nickerson; and 

 
WHEREAS, the City Manager recommends $70,000 as the starting annual 

salary for Ms. Nickerson; and 
 
WHEREAS, the City of Treasure Island Commission, after due consideration, 

has determined that appointing Ruth Nickerson as the City Clerk is in the best interest 
of the City of Treasure Island.  
 

NOW, THEREFORE, THE CITY COMMISSION OF THE CITY OF TREASURE ISLAND 
DOES RESOLVE THAT: 
 

Section 1. Selecting Ruth Nickerson as City Clerk for the City of Treasure Island 
at a starting annual salary not to exceed $70,000. 

 
Section 2. The Mayor and City Manager are authorized to negotiate and execute 
an employment agreement to bring before the City Commission at its next 
regular meeting.  

 
Section 3. This Resolution is effective immediately upon adoption. 

 
  The foregoing Resolution was offered during Regular Session of the City 
Commission of the City of Treasure Island, Florida, sitting on the 5th day of June, 2018 
by Commissioner _______ who moved its adoption; was seconded by Commissioner 
_______ and upon roll call, the vote was: 

H.1
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YEAS:  

NAYS:    

ABSENT OR ABSTAINING:  
 

   
               

  __________________________ 
                                                             Lawrence Lunn, Mayor 

 
ATTEST: 
 
 
 
 
                                                  
Tiffany Makras, City Clerk  
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Ruth A. Nickerson
1167 Lincoln Avenue
Masaryktown, FL 34604

City of Treasure Island
Personnel Director
120 108th Avenue
Treasure Island, FL 33706

April 6,2018

Dear Ms. Poirrier,

I am writing today in response to the advertisement on your web site for a City Clerk.

I am confident that my education combined with my experience makes me a great fit for this
position. I recently moved to Florida from Maine to help my grandmother. I am looking
forward to finding new employment here in Florida where I can continue learning and growing
while providing superior service to others.

I have superior customer service skills, am a self starter, assimilate new information quickly and
pay attention to details. I do have the ability to manage a broad scope of responsibilities while
interacting with high-ranking officials as well as city residents. I also have experience working
on projects that require a high level of discretion and tact.

I have over 6 years of experience recording, transcribing and publishing City Commission
meetings in addition to managing all aspects of City elections. I have been responsible in the past
for maintaining the codification of ordinances, handling information requests, processing bid
packets and preparing and presenting budgets.

I am familiar with the requirements of this position and have the necessary skills, qualifications
and ability to successfully serve as the City Clerk for Treasure Island. While I am not certified by
IIMC at this time, I am willing to work towards this certification and am confident I can
accomplish this in a reasonable amount of time. As well, I have yet to apply for my Florida
Notary.

Thank you for taking the time to read and consider my application. I look forward to hearing
from you soon.

Respectfully,

Ruth A. Nickerson, CCM
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Ruth A. Nickerson
Cell: 207-217-2250
Email: ran.inc@outlook.com

Objective
To obtain employment in a municipality in Florida, allowing me to continue providing
exceptional support and superior customer service to those I encounter in my career as a public
servant.

Qualifications
-30 years of providing customer service.
-15 years of supervisory and management experience.
-10 years of participation in municipal government operations and functions.
-Thorough knowledge of modern office practices and procedures.
-Solid ability to establish and maintain effective working relationships with associates, officials
and the general public.

Work History
2012 to 2018, Town Clerk - Town ofHermon. Maine
-Secretary to the Town Council
-Administrative Assistant to the Town Manager
-Supervisor of Elections
-Responsible for preparation, validation and maintenance of official documents.
-Administer all oaths of office.
-Serve as town’s Right to Know Officer
-Maintain and preserve Vital Records
-Serve as the assistant General Assistance Administrator.
-Supervise the day to day operations of the Town’s Website.
-Appoint and supervise all Deputy Town Clerks
-Office Manager and Supervisor, Hermon Town Office
-Responsible for all Cemetery records and transactions.

2008 to 2012, Deputy Town Clerk—Town ofHermon, Maine
-Responsible for performing a wide variety of clerical and administrative tasks related to general
town operations.
-Issue various registrations and licenses, performing related financial and receipt transactions.
-Provide positive customer service to tax payers and the general public, answering a wide range
of citizen questions.
-Deputy Voter Registrar
-Daily Deposit

2006 to 2008, Business Office Manager—Warren Center for Communication & Learning
-Supervised administrative support staff.
-Monitored productivity and quality of output and service to clients.
-Responsible for preparing payroll, providing weekly productivity summaries, staffing audits and
overseeing all staff training.
-Managed all office activity related to billing, general ledger activities, bank deposits and
monthly reconciliation.
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Ruth A. Nickerson
Cell: 207-217-2250
Email: ran.inc@outlook.com

1999 to 2001, Co-Manager -Lane Bryant
-Directed and managed all areas of store operations. (hiring, firing, freight, store set-up, payroll,
schedule and daily deposits)
-Supervised employees, delegating work responsibilities and evaluating job performance.
-Trained and oriented new associates in all areas of store operations.

1996 to 1999, Account & Retention Specialist -MBNA
-Initiated phone contact with MBNA cardholders.
-Provided superior customer service while effectively responding to cardholder requests,
inquiries and concerns with their credit card account.

1993 to 1997, Payroll Manager -John Nickerson Keyboard Center
-Responsible for all weekly payroll procedures.

1992 to 1994, Receptionist - Dr. Linwood Colson, III
-Responsibilities included answering phones. greeting clients, scheduling appointments and
processing insurance claims.

Education
2005-2006 - University of Maine, Bachelor of Science in Public Administration 3.2/4.0
2001-2005 - University of Maine, Associate of Science in Public Administration 3.3/4.0

References
Howard Kroll, Town Manager - Town of Hermon, 207-848-1015
Patricia Duran, Former Superintendent of Schools - Town of Hermon, 207-848-4087
Annette Merrithew - Former Code Enforcement Officer - Town of Hermon, 207-341-7779
Shelly Bailey, 207-356-1321
Linda Vanidestine, 207-884-9050

Certification
Certified Clerk of Maine, since 10/03/2013
Notary Public, State of Maine - expires 03/11/2023
Dedimus Justice, State of Maine - lifetime appointment

Affiliations
Maine Welfare Director’s Association -member since 2011
Maine Town & City Clerk’s Association -member since 2009
New England Association of Town & City Clerks - member since 2012
Penobscot County Municipal Clerk’s Association - Vice President since 2013
Independent Scentsy Consultant — since 2017

Volunteer Experience
Hermon School Committee - former member 2009-20 1 1
Girl Scouts of America —former troop leader 2000-2005
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City of Treasure Island
Employment Application Date Received

INSTRUCTIONS: Only the applicant can complete and sign this form. This Application will remain active for
ninety (90) days. Please Answer All Questions. Incomplete applications will not be referred to the hiring supervisor for
review. If you need additional space, use a separate sheet of paper. You may add a resume or attach copies of documents
you feel help clarify your background, but resumes will not be accepted in lieu of a fully completed application.
Information you provide will be verified and a background investigation will be conducted on all applicants considered
for hire.

POSITION APPLIED FOR: City Clerk

Ruth A. Nickerson

______________________________________________

Social Security No.:____________________

1167 Lincoln Avenue

______________________________Slate:

FL
ZIP: 34604

207-217-2250Telephone Number: Home:_________________________ Busmess:

_________________
_______________

4/9/18Earliest Date you would be able to start:

___________________

Salary Desired

____________________

yes . . yesAre you over 18 years of age?

______________Do

you have a legal right to work in the U.S.?

______________

FACC web siteHow did you learn about this job opening?

_______________________________________________________

Are you available to work any shift? y ,Weekends? y
, Holidays? y Evenings? Y

EDUCATION
From Secondary School (High School) and beyond, list the schools you have attended, the dates you attended,
and whether or not you graduated or received a degree:

Name and Address of School Course of Study Dates Attended Degree Earned
From: To:

rmon Christian Sch College Prep 1987 1990 H.S. Diploma
University of Maine Public Administration 2005 2006 B.S.
University of Maine Public Administration 2001 - 2005 A.S.

List any licenses or certifications you have that relate to this job: My current certifications
are related to my time as a public servant in the State of Maine. I am in the process
of obtaining my Florida Driver’s License, my Florida Notary Public, and enrolling in
the International Institute of Municipal Clerks.

NOTE: This Application Form is NOT FOR LAW ENFORCEMENT APPLICANTS.
You may obtain a Law Enforcement Application Form from the Personnel Department or download it from the
City website.
Page 1 of8

Name:

Present Address

City: Masaryktown
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NOTE: A criminal background check and driving record check will be conducted fyou are consideredfor hire.
Information concerning arrests and convictions may not necessarily disqualfy an applicant; however

any applicant whofatsjfies the application byfailing to provide required information will, femployed
be subject to dismissal.

Have you ever been arrested, convicted, or pled no contest o any violation of the law, police regulation, or
ordinance? noME

If you answered yes, provide details (includefines, convictions, probation, jail orprison sentences —including
those that occurred while in the military. Also include traffic violations which resulted infines ofmore than $50)

Date Offense \ Charge Name \ Location of Court Disposition \ Sentence

Have your driver’s license privileges ever been suspended or revoked? flO If yes, explain

Are you related to anyone presently employed by the City of Treasure Island? no

If yes, Name: Relationship:

Have you ever been employed by the City of Treasure Island? If yes, complete the following:

Dates previously employed: from____________ to

Position held:

Reason for leaving:

List any job related professional, technical, or trade associations in which you are a member Maine

Town City Clerks Association, Maine Welfare Director’s Association,

New England Association of City Clerks

MILITARY SERVICE

If yes, branch:

________

Have you ever served in the U.S. Military? no

Dates of Active Duty: from

________

to

________

Rank:

Occupational Specialty: Type of Discharge:

Driver’s License State: ME Class: c Date Expires: 08101/20Z

Drivers’ License Number

Page 2 of 8
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Many Full Time City Employees are required to report for work during disasters such as hurricanes, etc. Do
you have any problem meeting this requirement? °

. If so, provide details:_

EMPLOYMENT RECORD List below the most recent dates first, EACH AND EVERY PLACE in which you were
employed for the past twenty years. OMIT NONE. Give correct, full addresses. If employment was interrupted by
military service or unemployment list those periods in chronological order with other employment history. Include part-
time employment.

Attach additional sheets if necessary.
INCOMPLETE APPLICATIONS WILL NOT BE PROCESSED

Do you have any objection to us contacting your present employer? no

Employer: TOWfl of Hermon

Address:333 Billings Road Hermon ME 04401

Starting Date:1_1/2012 Ending Date: 03°2201tarting Salary: 35,360 Ending Salary: 48,000

Name/Title of your supervisor: Howard Kroll

Your Job TitIe:TOWr Clerk

Your duties and responsibilities: Secretary to the Town Council, Assistant to the Town Manager
Supervisor of Elections, Supervisor of Town Office and 3 Deputy Clerks, FOA Officer

Reason for Leaving: To help my grandmother after the death of my grandfather here in Florida.

Town of Hermon Phone:?0948010Employer:______________________________________________________
Address:333_Billings_Road Hermon Me 04401

Starting Date:°5’2008 Ending Date: 11/2012 Starting Salary: 24,960 Ending Salary: 33,280

Name/Title of your supervisor: Roger Raymond

Your Job Title: Deputy Town Clerk

Your duties and responsibilities: Deputy Registrar, Motor Vehicle Agent, Deputy General Assist
ance Administrator, Vital Records Agent, Overseer of Cemetery Records, Customer Service

Reason for Leaving: I applied for and was offered the position of Town Clerk.

Warren Center for Learning & Communication Phone:(Employer:______________________________________________________
Address:175 Union Street Bangor, ME 04401

Starting l 1/2006 Ending Date: 11/2007 Starting Salary: 9.00/hr_Ending Salary: 12.00/hr

Name/Title of your supervisor: Mary Poulin

Your Job Title: Business Office Manager

Your duties and responsibilities: Supervised Administrative Support Staff, Payroll, AIR, A/P Billing
Purchasing Agent

Reason for Leaving: To pursue career in municipal government.

Page 3 of 8
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Employer: Maine Republican Party Headquarters Phone:

_________________

Address:9 Higgins Street Augusta, ME

Starting Date: °9’2005Ending Date: 02/2006 Starting Salary: intern__Ending Salary: 0

Name/Title of your supervisor:

________________________________________________________

Your Job Title: Administrative Assistant

Your duties and responsibilities: Responsible for all general office duties: answering
phone, daily deposit and assisting Executive Director with day to day operation.
Reason for Leaving:
short term opportunity

Student at UMA Phone:

__________________

Employer:

___________________________________________
___________________

Campus of UMN Augusta Campus of UMA

Starting Date: 2001 Ending Date: 2006 Starting Salary:

_______Ending

Salary:

______

Studied Public AdministrationName/Title of your supervisor:

___________________________________________________________

Your Job Title:Obtaitd my Associate Degree and then My Bachelor’s.

Your duties and responsibilities: I successfully completed school while single
parenting my two children, completing my internship and working random jobs.
Reason for Leaving:
I completed my degree and obtained employment at the Warren Center.

Employer: Lane Bryant Phone:

__________________

Mall Blvd. Bangor Maine

Starting Date: 03/1 999Ending Date: 07/200 1__Starting Salary: 10.00 Ending Salary: 13.00

Name/Title of your supervisor: Sharon Cummings

Your Job Title: Co-Manager

Your duties and responsibilities: Directed and managed all areas of store operations.

Reason for Leaving:
To attend University and obtain a degree.

Employer: MBNA Phone:

__________________

Address: Hatley Road Belfast, ME

Starting Date: 05/1 996Ending Date: 03/1999 Starting Salary: 9.00 Ending Salary: 11.00

Name/Title of your supervisor: Kevin McCaig

Your Job Title: Retention Specialist

Your duties and responsibilities: Responsible for talking to cardholders wanting to
close their accounts, offering services and solutions leading keeping account opn

Reason for Leaving:
I was offered a management position at Lane Bryant.

Page 4 of 8
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REFERENCES

List three personal or professional references who are not relatives:

Name: Annette Merrithew Telephone: 207-341-7779

Occupation: Code Enforcement Officer Years Acquainted: 10

Name: Brandi Allen Telephone: 207-659-9778

Occupation: Payroll Supervisor Years Acquainted: 15

Name: Jeanne Jacques Telephone: 207*3564384

Occupation: Town CouncUor Years Acquainted: 10

CERTIFICATION /AUTHORIZATION
PLEASE READ CAREFULLY

I certify that there are no misrepresentations, omissions, or falsifications in the statements and answers on this
application, and that all foregoing entries are true, complete, and correct to the best of my knowledge and belief.

I hereby authorize the City of Treasure Island to verify all information contained herein and I release all past
employers and all references from any and all liability for the release of information to the City of Treasure
Island.

I understand that all job offers from the City of Treasure Island are conditioned upon successful completion of a
health questionnaire and medical examination by a City appointed physician to determine my ability to perform
essential functions of the job offered. Such exam shall include alcohol/drug testing for which I give consent.

I further understand and agree in advance that I may be summarily discharged if any of the information
provided by me contains any misrepresentations, or falsifications, or if any material information has been
omitted.

I understand that a condition of employment is that I am required to use direct deposit for my payroll.

The City of Treasure Island collects the social security number of employees and applicants for employment for
the following purposes: identification and verification; credit worthiness; benefit processing, and tax reporting.
Social security numbers may also be used as a unique numeric identifier and may be used for search purposes.
Social security numbers held by the City of Treasure Island are confidential and exempt from s. 119.07(1) and
s. 24(a), Art. I of the State Constitution (public records disclosure).

/-/q-
Sinature of Applicant Date signed

Page 5 of 8
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NOTICE TO EMPLOYMENT APPLICANTS
Read Carefully and sign below

The selection of top-notch personnel is most important to us. Our product is service. In order to provide high quality
services to Treasure Island residents, the City strives to competitively hire the person best qualified for each position.

Resumes and other documentation you wish to submit may be added, but resumes will not be accepted in lieu of a fully
completed City application form. We expect that you will take the time to complete all areas of the application form and
sign it. The information you provide will be verified. If there are omissions, falsifications, or misrepresentations, we will
have to withdraw your application from consideration. Should you start employment prior to the completion of the entire
verification process, any falsifications or misrepresentations on the application will result in termination of your
employment.

Your application is a public record and can be viewed andlor copied upon request from any person.
Your Social security number is confidential and exempt from this public records disclosure provision. There are other
personal information exemptions for persons who have worked in certain types of public employment (law enforcement,
code enforcement for example) and these exemptions will be applied.

The top candidates will be contacted for an interview with the hiring department head and/or testing. If you are
interviewed by the hiring department head, but not selected to fill the position, you will be notified as soon as possible.
We are unable to give you an accurate time frame in which a decision will be made as this is determined by the hiring
department head’s current work load. f you do not receive a call to schedule an interview, you may assume that someone
else was hired for the position, and no further correspondence will take place. Your application will be kept on active file
for 90 days. You may apply for another job vacancy posted during this period by notifying the Personnel Department.

Offers of employment are contingent upon the selected applicant passing any testing deemed necessary by the hiring
department head, drug screening, and a physical examination.

The City has a Drug Free Workplace Program that includes, pre-hire, reasonable suspicion, fitness for duty, random, and
post-accident substance testing. A copy of the program is available for inspection in the Personnel Office.

The City has an Equal Employment Opportunity Policy posted in the Personnel Office. We believe that one of our
greatest strengths as an organization is the diversity of our people.

Persons being hired by the City of Treasure Island will also be checked for the following:
Drivers License check; Local, state, and national criminal history record check; Verification of all
information on application; Background investigation that includes interviews with previous employers
and others who can attest to your work habits, qualifications, and character. A credit report may be made
for some positions;

Among other requirements, persons being hired by the City of Treasure Island will:
Complete the Immigration & Naturalization Form 1-9; Be fingerprinted by the City’s Police Department
Take an employee loyalty oath; Provide copies of any required licenses or certifications

The City of Treasure Island collects the social security number of employees and applicants for employment for the
following purposes: identification and verification; credit worthiness; benefit processing, and tax reporting. Social
security numbers may also be used as a unique numeric identifier and may be used for search purposes.

If you have any questions, feel free to ask anyone in the Personnel Office

I certif’ that I have read the above notice; that I have had an opportunity to ask questions about it; that I fully understand
this notice and have r ived a opy.

Appl::t’s siature Date: /-/
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This form will not be sent to the hiring supervisor. It will be detached, retained in the Personnel
Department, and used to perform an initial background investigation in the event that the hiring
supervisor selects you for a job offer following an interview and/or other examinations.

Request for Initial Criminal Records Check

APPLICANTS PRINTED NAME: Ruth A. Nickerson

DATE OF BIRTH: Month: 08 Day:°’ Year:1972

SOCIAL SECURITY #: -

I respectfully request and authorize the Florida Department of Law Enforcement to furnish the City Of
Treasure Island any and all mfonnation that you have concerning criminal arrests and convictions under
Florida Statutes or statutes of other jurisdictions. This authorization is valid for 90 days from the date signed
below.

11 7LincolnAve
Address

Masaryktown FL
City State Zip Code

AFFIDAVIT

STATE OF FLORIDA
COUNTY OF kbi ,44(1 èo

Subscribedandswornto(oraffirmed)beforemeon //‘c”by ,4. ,u -cJ
(date) (name of affiant)

He/She is personally known to me or has presented /t—M-1AJ i. 59// 9
(type ofideitification)

as identification.
Signature_______________________

Name & TitIp%(? 24
Commission No.ft2(/5’I2 Expires”°’

7 20,9
CHANTEL R. ZASIMOVITCH

Notary Public - State of Florida

Commission # FF245152

My Comm. ExpireS Oct 22, 2O1

Bonded through National Notary
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